
Are you an experienced manager looking for an opportunity to shape the future of
primary care? Kendal Primary Care Network is seeking an ambitious and forward-thinking
PCN Manager to provide strategic and operational leadership across our network of
three GP practices.

WHY YOU'LL LOVE WORKING WITH US

Senior leadership role with genuine influence.

Significant autonomy and ownership of projects.

Work alongside experienced clinical and operational leaders.

Lead digital innovation and transformation.

NHS Pension Scheme and generous annual leave.

Proven management and leadership experience.

Strong financial, organisational and project management skills.

Experience leading change and service improvement.

Excellent communication and stakeholder engagement skills.

Analytical and solution-focused approach.

Financial planning and performance monitoring.

Workforce planning and AARS oversight.

Digital transformation and innovation.

Service improvement and programme delivery.

Governance, compliance and partnership working.

Kendal PCN Manager

37 Hours per Week | £45,000 - £52,000 per annum | Permanent

INTRODUCTION

WHAT WE'RE LOOKING FOR

WHAT YOU'LL BE DOING

INTERESTED?

For an informal discussion contact Pam Compston,
HR Manager.  pamela.compston@nhs.net

Job AdvertClosing Date: 2 October 2026. Application Link: 
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INTRODUCTION

Are you an experienced manager looking for an opportunity to shape the future of
primary care? Kendal Primary Care Network is seeking an ambitious and forward-thinking
PCN Manager to provide strategic and operational leadership across our network of
three GP practices.

WHY YOU'LL LOVE WORKING WITH US

Senior leadership role with genuine influence.

Significant autonomy and ownership of projects.

Work alongside experienced clinical and operational leaders.

Lead digital innovation and transformation.

NHS Pension Scheme and generous annual leave.

WHAT WE'RE LOOKING FOR

Proven management and leadership experience.

Strong financial, organisational and project management skills.

Experience leading change and service improvement.

Excellent communication and stakeholder engagement skills.

Analytical and solution-focused approach.

WHAT YOU'LL BE DOING

Financial planning and performance monitoring.

Workforce planning and AARS oversight.

Digital transformation and innovation.

Service improvement and programme delivery.

Governance, compliance and partnership working.

INTERESTED?

For an informal discussion contact Rebecca Ware
at rebecca.ware1@nhs.net.

Job AdvertClosing Date: 2 October 2026. Application Link:


